
Deputy Director, Portfolio Finance

Apply online at www.calgary.ca/careers

If you are committed to public service, enjoy collaborating with others, share our values and have a desire to learn and grow, join 
The City of Calgary. City employees deliver the services, run the programs and operate the facilities which make a difference in our 
community. We support work-life balance, promote physical and psychological safety, and offer competitive wages, pensions, and 
benefits. Together we make Calgary a great place to make a living, a great place to make a life.
 
The City is committed to fostering a respectful, inclusive and equitable workplace which is representative of the community we 
serve. We welcome those who have demonstrated a commitment to upholding the values of equity, diversity, inclusion, anti-racism 
and reconciliation. Applications are encouraged from members of groups that are historically disadvantaged and underrepresented. 
Accommodations are available during the hiring process, upon request. 

Reporting to the City Treasurer & Deputy Chief Financial Officer, the Deputy Director is accountable for the strategic direction and 
operational management of 7 Finance Divisions in alignment with the Corporate Strategy and Department objectives. The Deputy 
Director will lead the team of Finance Managers responsible for the consistent operation and continuous improvement of accounting
and financial systems; to drive the achievement of long-term capital and operating budgets and asset, reserves, and debt 
management. You are committed to operational effectiveness and efficiency within the Municipality and deliver exceptional 
customer service to the public. Primary duties include:

• Lead key strategic Finance initiatives, creating a reputation for compelling business strategy and planning, insights, 
and options for improving operational efficiency.

• Provide subject matter expertise on finance business requirements, process design, process implementation, and 
organizational change impacts for process change across functional work areas within Finance and the organization.

• Work closely with the Deputy Director, Corporate Finance to identify and address emerging internal issues. Review 
and recommend new consistent practices, tools and policies that allow The City to respond to changes and needs 
dynamically.

• Conduct analyses of cross-functional groups involved in organizational change, identifying potential risks and points of 
resistance, and developing plans to address the concerns.

• Manage the development and implementation of the Finance Business Unit goals, objectives, policies, and priorities for
each assigned service area ensuring allocation of resources for effective service delivery.

• Oversee the annual operating and capital budget process including compliance with consistent procedures and 
policies, and integrity of the computerized financial planning system.

• Anticipate, determine, and provide timely, accurate, and complete financial information required by the Deputy Chief 
Financial Officer, General Managers, and Chief Financial Officer.

• Provide strategic and operational leadership, direction, and advice to Finance Managers in support of the business 
plan, related objectives, and budget requirements.

• Provide departmental leadership through coaching and mentoring that encourages employee development, process 
improvement, innovative thinking, and self-development.

• Foster a respectful and inclusive workplace that encourages collaboration and commitment to meeting financial 
objectives.

• Champion a culture of innovation and continuous improvement to modernize financial practices, leverage emerging 
technologies and implement transformative solutions to enhance service delivery, effectiveness and efficiency.

Qualifications 

• A degree in Finance, Accounting, or a closely related field accompanied by a professional designation such as 
Chartered Professional Accountant (CPA).

• At least 8 years of progressive management experience including both operational and corporate financial guidance 
and leadership.

http://www.calgary.ca/CA/city-manager/Pages/About-Us/ourcity.aspx#whyWeAreHere
http://www.calgary.ca/cfod/hr/Pages/Careers/Benefits.aspx
https://www.calgary.ca/ca/city-manager/about-us/ourstrategy.html
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• Equivalent combinations of experience and education may be considered.
• Experienced change leader with a proven track record of leading teams, while aligning practices and processes to 

improve operational efficiency in a large complex organization.
• The successful candidate will be an ambassador, advocate, and exemplify The City's 4 Cs of Culture: Character, 

Competence, Commitment, and Collaboration.
• You have demonstrated strategic leadership and management abilities along with the ability to build and maintain 

professional relationships that strengthen the workplace.
• Proven political acumen, a proactive approach to resolutions, and commitment to excellence and innovation.

Pre-employment Requirements 

• A security clearance will be conducted.
• Successful applicants must provide proof of qualifications.

Workstyle

• This position may be eligible to work from home for at least part of the time as one of several flexible work options 
available to City employees. These arrangements depend on the operational requirements of the role, employee 
suitability, and are subject to change based on operational needs and corporate direction. 

Position and Pay Information

• Business Unit: Finance
• Union: Exempt 
• Position Type: 1 Permanent
• Compensation: Level M4 $191,515 - 239,394 per annum
• Hours of work: Standard 35-hour work week.
• Days of work: This position works a 5-day work week earning 1 day off in a 3-week cycle.
• Location: 800 Macleod Trail SE
• Audience: Internal/External
• Apply By: October 23, 2026
• Job ID: 315429


