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Canada’s Tournament Capital

Communications Liaison - Co-Op Student (Temporary, Full-Time) - 2010

Close Date
September 25, 2026

At the City of Kamloops, we believe in progressive and barrier-free recruitment for everybody every day.
This means employment opportunities for all in a safe, inclusive and diverse workplace. We know our city
is stronger when we hire qualified individuals from different backgrounds with diverse experiences,
cultures and perspectives.

We are focused on creating the highest levels of service excellence, based on an organization-wide
community culture that celebrates our employees who make it all happen. We are known as Canada’s
Tournament Capital and are famous for our hospitality and community spirit, traits that make us a leader!
Recreation, sports, arts and culture, health care, social activities, volunteerism, and affordable housing all
meld to form a unique blend of big-city amenities with small-town ambience. This is Kamloops!

Let’s make Kamloops shine! Join our team today.

Position Overview

Are you a strong communicator who enjoys turning complex information into clear, engaging stories? Are
you interested in seeing how major projects take shape and make a real difference in a community? The
City of Kamloops is seeking a temporary, full-time Communications Liaison — Co-Op Student to join
our team. This Co-Op opportunity offers the chance to put your communication skills to work in the
exciting world of capital projects and project delivery.

Living in Kamloops

We are known as Canada’s Tournament Capital and are famous for our hospitality and community spirit,
traits that make us a leader! Recreation, sports, arts and culture, health care, social activities,
volunteerism, and affordable housing all meld to form a unique blend of big-city amenities with small-town
ambience.

We have world class, hiking and biking trails, ski resorts, green spaces, and facilities to fit whatever your
passions are! We are nestled in the interior of British Columbia a few hours away from the Okanagan lakes
and the Vancouver coastline. This is Kamloops!

The Civic Operations Department provides vital services throughout the year to make Kamloops a safe and
enjoyable City to live in, work and visit. Learn more here.

Communications Liaison - Co-Op Student

As a Communications Liaison - Co-Op Student, you’'ll work alongside professionals delivering projects that
help shape and improve our community. You’'ll support communications across a variety of projects and
audiences - helping translate technical and project information into communications that are clear,
accessible, timely and engaging.


https://www.youtube.com/watch?v=3CeKwVjuBeA
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The successful candidate must have the following qualifications:

1. Currently enrolled in a post-secondary program in either communications, marketing, or business
with a major in marketing.

2. Excellent in-person and written communication skills.

3. Valid Class 5 BC Drivers Licence, or equivalent.

This is a unionized position with CUPE Local 900; check out our Collective Agreement (2024 - 2025) for full
details (ratified 2026 Collective Agreement coming soon). As this is a unionized position, all qualifications
must be met in order to be shortlisted for the position.

For new hires, and for those working in designated positions of trust, including those working directly with
vulnerable persons, no formal offer of employment will be made until an applicant completes a police
information check. This position will receive 4% in lieu of all benefits, vacation, stat holidays, and health
time as per attached CO-OP Student Letter of Understanding.

Hourly Rate
$29.629

Hours & Days of Work
Monday - Friday 8:00 am - 4:00 pm

Hours per Week
35

Please note if you need assistance or have individual needs or requirements throughout the application
process, contact the Human Resources Department by telephone, email hr@kamloops.ca or in person at 6-
510 Lorne Street so we can better support you.

External job postings are open to everyone. We are an equal opportunity employer and thank all applicants
for their interest. Please be sure to review the application requirements of each job you apply for. Only
those selected to participate in the recruitment process will be contacted.

Applications are accepted online at kamloops.ca/careers.


https://cupe900.ca/our-units/city-of-kamloops-collective-agreement/

Co-op Student Employment
LETTER OF UNDERSTANDING

BETWEEN:  CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 900 (The Union)
AND: CITY OF KAMLOOPS (The Employer)
RE: CO-OP STUDENT HIRES

The parties agree there is a benefit to supporting Co-op Student Education and that Co-op
Students may be hired for Co-op Work Term(s) at the City of Kamloops.

Prior to hiring a Co-op Student, the City agrees to determine whether a laid off worker with
the required skills could accomplish the required work, The employment of Co-op students
will not reduce or displace staff complements in the organization.

To that end, the Parties agree to implement a Co-op Student program under the following
terms:

1. Co-op Students are hired for four (4), eight (8) or twelve (12) month terms that are
relevant to the student’s program of study. The length of appointment will normally
be four (4) or eight (8) months.

2. Students hired under the Co-op Student Employment Letter of Understanding must
be registered in a recognized University or College education program.

3. A maximum of two (2) Co-op Students per department, per term, may be employed
under this letter at any one time.

4. The posting and filling of Co-op positions will be done in accordance with their
educational institution’s recruitment procedures. Article 10 (a)(b)(c)(d) will not

apply.
5. The Co-op Students’ wages will be in accordance with the following salary rates:

i. Co-operative Education Term 1 (first 4 months of work term) - 60% of job rate
of job performed.

ii. Co-operative Education Term 2 (second 4 months of work term) - 70% of job
rate of job performed.

iii. Co-operative Education Term 3 (third 4 months of work term and all subsequent
work terms) — 80% of job rate of job performed.

6. Consecutive work terms will result in an increase in benefits paid. Work term 1
includes four percent (4%) in lieu of benefits, work term 2 includes eight percent
(8%) in lieu of benefits and work term 3 and all subsequent work terms include
twelve percent (12%) in lieu of benefits.

7. Co-op Students’ hours of work will be the same as the CUPE members working in the
same area. Modified work schedules shall be made by mutual agreement of the
parties.



8. Co-op Students do not accrue seniority for the term of their appointment.

9. Co-op Students are not eligible for overtime, nor alteration of work hours in a way
which prevents a CUPE member from being offered overtime.

10. Co-op Students may be granted unpaid time off with written approval from their
supervisor. Such requests must be made in writing at least 1 week prior to the dates
requested.

11.This agreement may be reviewed every 6 months upon request and may be

cancelled by either party with 30 days notice. If this agreement is cancelled, any
current students will be allowed to conclude their work term.

Signed this 22" day of February 2022.

FOR CUPE LOCAL 900 FOR CITY OF KAMLOOPS
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‘Ken Davis David Trawin

CUPE Local 900 President Chief Administrative Officer
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