
 

 

 

 

Position Title: Temporary Light 

Equipment Operator 

(LEO) 

Competition No: 2026-37 

Department: Parks, Environment, 

Recreation & 

Culture/Operations 

Posting Date: 

Closing Date: 

June 19, 2026 

July 3, 2026, at 4:00 pm 

Category: 

INTERNAL/EXTERNAL 

This is a Temporary Unionized position open to all applicants. Preference will 

be given to established (as outlined in the Collective Agreement) members of 

CUPE Local 336. 

 

Position Details: 

Rates of Pay 

• Step 1 – $24.90 

• Step 2 – $25.40 

• Step 3 – $25.91 

Placement of applicant based on the collective agreement 

 

Hours of Work: 40 hours per week 

Employment Type: Temporary 

Employment Duration: Indefinite Term 

 

About Us: 

Located 20 minutes from Winnipeg, Selkirk is a vibrant small city with a hometown feel. Our close-

knit community loves to celebrate, learn and explore in the company of good neighbours. All 

through the year, there are many opportunities to enjoy local talent, learn about our past and seek 

out new interests. 

 

 

The Opportunity: 

 

The City of Selkirk is currently in search of a Light Equipment Operator to join our team. Under the 

direction of the Manager of Public Works and the Manager of Parks and Recreation Facilities, the Light 

Equipment Operator (LEO) is responsible for operating all light equipment under their classification 

related to the operation and maintenance of municipal infrastructure works for the Corporation. 

 

 

Job Duties: 

 

 

1. Municipal Infrastructure Operation and Maintenance  

• Operate equipment for cleaning, maintenance, installation, repair, construction and snow 

removal of roads, streets, lanes, sidewalks, boulevards, parking lots, green spaces and 

recreational facilities. 

 

 



 
 

 

2. Equipment Operation and Maintenance 

• Operate competently a variety of light equipment as related to public works, parks and 

recreational maintenance. 

• Perform pre-trip inspections, routine checks, minor servicing, cleaning, and basic 

maintenance of the equipment they are operating. 

• Inform the Director, Manager and/or Mechanic of any required significant maintenance or 

safety problems on equipment or vehicles being operated. 

 

3. Perform other related duties as may be assigned. 

 

Qualifications and Minimum Requirements: 

 

Minimum Requirements shall include: 

 

• High School Diploma or equivalent 

• Valid Class 5 or G Driver’s License 

• Skid Steer Certification 

• Confirmed skill in the operation of designated equipment including multi-purpose utility 

vehicle, front mount riding mower, tractors, skid steer, and relative attachments. Competency 

will be evaluated. 

• Must be able to communicate clearly and concisely, both orally and in writing.  This includes 

the ability to understand written and verbal instructions 

• Ability to work independently, with minimum supervision 

 

Desired Qualifications shall include: 

 

• Valid Class 3 Driver’s License with air brake endorsement or air brake endorsement ticket 

• One (1) year experience within a works and operations in a municipal corporation or similar 

vocation 

 

 

Apply: 

 

Visit our website https://www.myselkirk.ca/employment to apply online via our Career Connecter 

website. Applicants will need to create a profile and submit an application for consideration.  

 

 

Comments: 

 

This is a Temporary Unionized position open to all applicants. Preference will be given to established 

(as outlined in the Collective Agreement) members of CUPE Local 336.  Applications will be accepted 

until July 3, 2026 at 4:00 p.m. 

 

The City of Selkirk is an equal opportunity employer, committed to providing an inclusive work 

environment. Applicants who require accommodation during the hiring process are encouraged to 

contact the City’s Human Resources Division. 

https://www.myselkirk.ca/
https://myavanti.ca/Careersatcityofselkirk/
https://www.myselkirk.ca/city-government/city-administration/city-contact-information/


 
 

 

Thank you to all who apply, however, only those candidates selected for an interview will be 

contacted.  

 

NOTE: Employees will be required to adhere to the City’s Vaccination Policy. 

 


