
 
 

 
 

EMPLOYMENT OPPORTUNITY 

_______________ 

MANAGER OF PARKS AND ROADS 
 

 

The Town of Stony Plain is seeking an experienced and community-focused Manager of Parks and 

Roads to lead the planning, coordination, and delivery of all municipal parks, open spaces, trail 

networks, and road operations. This is an exciting opportunity for a strategic, collaborative leader 

who is passionate about building vibrant, safe, and accessible public spaces for residents.  

 

Reporting to the General Manager of Planning & Infrastructure, the Manager of Parks and Roads 

oversees the maintenance, operation, and enhancement of the Town’s roads, traffic systems, 

parks, green spaces, and trails. This role provides leadership to a dedicated team, ensures service 
excellence, and drives continuous improvement through long-term planning, asset management, 

and operational innovation. The Manager will work closely with internal departments, regional 

partners, contractors, and the community to ensure high standards of safety, service quality, and 

environmental stewardship. 

 

For complete details, please refer to our job description. 

 

We are seeking a candidate who: 

• Demonstrates strong, collaborative leadership with proven experience coaching, 

mentoring, and inspiring diverse teams. 

• Excels in employee development, performance management, and fostering a positive 

workplace culture. 

• Has comprehensive operational knowledge of municipal roads, snow & ice control, parks 

maintenance, irrigation systems, trail management, and related infrastructure. 

• Is skilled in managing complex operating and capital budgets, procurement processes, 

contract oversight, and long‑term asset management planning. 

• Can effectively oversee the delivery of municipal services while improving efficiencies, 

implementing new processes, and supporting organizational change. 

• Communicates clearly and confidently with staff, senior leadership, Council, regional 

partners, contractors, and the public. 

• Possesses strong decision‑making, problem‑solving, and conflict‑resolution abilities, 

especially in fast‑paced operational settings. 

• Understands relevant legislation, bylaws, OHS requirements, environmental standards, 

and industry best practices. 

• Builds strong relationships internally and externally, collaborating across departments and 

with regional municipalities. 

• Brings professionalism, adaptability, and a commitment to service excellence, safety, and 

continuous improvement. 

 

 

 

 

https://c.smartrecruiters.com/sr-company-attachments-prod-aws-dc11/6633b85c5803047c5c2d0eb0/be38fd15-5ce8-4552-8253-53c0c94351d7?r=s3-us-east-2


 
 
 

Required Education and Experience: 

• A related post-secondary degree in fields such as Business Administration, Engineering, 

Technology, Environment, or a similar discipline.  

• 7–10 years of progressive supervisory and leadership experience.  

• Proven experience successfully managing operating and capital budgets, preferably within 

a municipal or comparable public-sector environment.  

• Experience leading teams in operational settings involving roads, parks, or public works is 

strongly preferred. 

• Equivalent combinations of education and experience may be considered 

 

Asset Qualifications:  

• Certified Engineering Technologist (C.E.T.) or related certification 

• Certified Public Works Professional Designation  

• Asset Management training 

• Project Management Professional (PMP) Designation  

• Incident Command System (ICS 200) or above 
 

What we do for you: 

• Competitive compensation 

• 100% employer-paid benefits package  

• Local Authorities Pension Plan 

• APEX Supplementary Pension Plan 

• Childcare assistance 

• Wellness allowance  

• Trans Alta Tri Leisure corporate membership 

• Professional development opportunities 

• In-House Leadership Development Program  

• Social Club 

 

Based on a 35-hour work week, the salary range for this position is $116,753 - $148,530 per 

annum. The Town offers an excellent 100% employer-paid benefit package, as well as enrollment 

in the Local Authorities Pension Plan and option to participate in the APEX Supplementary 

Pension Plan. 

  

For complete details and to apply online, please visit our website.  
 

The Town of Stony Plain will assess all qualified candidates for employment without regard to 

race, religious beliefs, colour, gender, gender identity, sexual orientation, physical or mental 

disability, age, ancestry, or family status.  We believe that the diversity of our staff serves as a 

strength and benefit to our community. 

 

Competition #: ZF25100054D 

 

Deadline for application submission: Friday, February 27, 2026 

 
The Town of Stony Plain thanks all applicants, however, only those selected for an interview will be contacted. 

https://us.smrtr.io/4yFhQ

