
 

 

Position Title: Senior Financial Analyst 
Position Status: Full-Time Regular 
Department: Financial Services 
Employee Group: Teamsters Local 31 
Location: 4515 Central Boulevard, Burnaby 
Salary Range/ Wage Rate: PG T29 $3,785.23 - $4,475.43 bi-weekly 
 
Our Financial Services Department is seeking a Senior Financial Analyst who will help drive financial planning projects 
and business cases into decisions and action. We are seeking a team leader who can oversee the development of key 
players, collaborate cross-functionally within the organization, and solve and present complex concepts to leadership 
in an efficient manner.   
 
You are: A curious, compassionate, and collaborative leader. You bring a positive attitude to your teams and drive 
results by questioning status quo and asking hard questions. You understand how to work within teams and build on 
others’ strengths. You have a robust background in financial planning and reporting and are keen to develop business 
cases that help the organization make informed decisions. 
 
This role: 

• Conducts research on and documents corporate budget policy, financial systems, and procedures. 
 

• Develops options for changes to budget policy, for consideration by senior officers. 
 

• Evaluates and reports to the supervisor or other senior officers on the impact of proposed changes in budget 
policy on existing systems. 

 
• Analyzes and evaluates existing databases. 

 
• Designs and develops programs and systems to retrieve information for budget analysis from computerized 

accounting databases. 
 

• Reviews, develops and implements modifications to financial systems and procedures and develops new systems 
and procedures to provide budget analysis information which facilitates and improves budget preparation and 
control. 



 
 

• Coordinates with representatives of other departments and divisions the Finance and Administration 
Department’s input when systems are being developed or when changes are proposed for budget, accounting or 
related systems, to facilitate changes, to maintain the interface between systems, and to maintain or improve the 
quality of budget information available. 

 
• Coordinates and directs the work of other financial analysts where there are interdependencies between 

departmental matters, budget files, or budgets. 
 

• Performs related work as required. 
 
To be successful, you have: 

• Completion of a recognized accounting course such as the C.P.A. program, or university graduation in a field such 
as commerce with specialization in accounting and finance, with training in computer systems and programming, 
and with considerable experience in accounting or audit, preferably in a municipal setting. 

 
• Thorough knowledge of legal requirements related to financial processes and control. 

 
• Thorough knowledge of budgeting principles and practices, including knowledge of program budgeting concepts 

and applications. 
 

• Considerable knowledge of accounting principles and practices, including modern reporting and costing 
procedures. 

 
• Considerable knowledge of the principles and practices of corporate administration with special emphasis on 

budgeting and financial controls. 
 

• Considerable knowledge of computerized data processing systems. 
 

• Ability to analyze and interpret various data and develop logical solutions. 
 

• Ability to evaluate financial systems and to carry out, or to assist with, the design and implementation of revised 
financial systems, policies and procedures. 

 
• Ability to establish and maintain effective working relationships with departmental officials and staff. 

 
• Ability to coordinate the work of others. 

 
Our Vision:   

Metro Vancouver embraces collaboration and innovation in providing sustainable regional services that contribute to a 
livable and resilient region and a healthy natural environment for current and future generations.  
 
Metro Vancouver employees proudly serve the region and demonstrate the behaviours and attributes of six leadership 
competencies: Accountability, Adaptability, Building and Nurturing Relationships, Communication, Continuous Learning, 
and Strategic Thinking and Action. 
 
At Metro Vancouver, we are committed to cultivating a diverse, safe, equitable, and inclusive work environment for all. 
We strive to attract and retain a talented, diverse workforce that is reflective of the region we serve. If an 



 
accommodation is required during the recruitment and selection process, please contact careers@metrovancouver.org 
for support. Learn more about our commitments to diversity, equity, and inclusion here. 
 
Please follow this link https://metrovancouver.org/about-us/careers to our Careers page where you can submit your 
application by August 28, 2025. 
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