
 
 
 

We are a municipal government, eager to meet tomorrow's challenges. Our employees are the cornerstone of our organization. We are always seeking creative 
and skilled individuals with the ability and desire to lead in our dynamic workplace. Each of our employees brings diverse experiences and perspectives, as 
well as unique skills and talents to the job. Our diverse employee base ensures an environment where individual, team, and organizational successes are 
embraced and celebrated. We strive to ensure a supportive and respectful work environment for all. Employees are treated fairly and have equal opportunity 
within the organization to thrive and attain their highest potential. We welcome your application and look forward to discussing how The City of Red Deer can 
become your next career choice. 
 

The Opportunity: 
The City of Red Deer is seeking a highly motivated individual to fill the permanent full-time role of Community Development Superintendent to provide 
Leadership and Supervision to the Community Development Section.  

• This position focuses on overseeing community development initiatives, the administration of the Family and Community Support Services 
program, environmental initiatives projects, external diversity & inclusion facilitation, arts & culture grants, and programming and overall leading 
and planning of program services the section.  

• While managing numerous projects, this position is responsible for communication and public relations, risk and safety management, and a 
number of other administrative responsibilities include contract management, budgeting, and policy development.  

• Responsible for the successful operation of Cultural Services Centre and programs as well as the successful partnering with community agencies 
to leverage The City’s ability to offer services. 

This is a key role responsible for managing department resources, overseeing building capacity within the network of social agencies, leading and mentoring 
section staff and ensuring supervision and direction to contracted positions in other departments to ensure that funding transactions are in full compliance 
with program directives and evaluation metrics, supporting current and relevant decision making and reporting. 

As our preferred candidate, you will have: 

• Related university undergraduate degree such as, Arts and Culture Administration, community development, social planning, social development. 
• A minimum of five (5) years of leadership responsibilities and related experience at a management level in a community development setting in 

management and program service delivery and demonstrated understanding of community development as a process for working in complex 
environments. Considerable experience in the voluntary sector and with organizational and community dynamics is required. 

• Experience in senior management in a municipal government system with demonstrated ability to put together successful delivery teams and to 
facilitate community development approach to service delivery. 

• Thorough knowledge of the principles, practices, methods, and procedures used in the administration of recreation or cultural facilities, operations, 
programs and services. 

• Thorough understanding of the concept of and application of marketing principles and practices to ensure a high degree of public accessibility to 
programs and services. 

• Ability to develop and maintain sound operation and maintenance procedures and systems, policies and procedures, and operations manuals. 
• Ability to establish cordial relations with all major facility user groups, retail service providers, tenants, a staff, community partners, department 

staff, City officials, other City departments, contractors, school boards, business community, service clubs, institutions, and the public. 
• Knowledge of Federal and Provincial legislation and City by-laws governing the operation of public buildings. 

What we offer: 
• In addition to the competitive wages of $55.38 to $69.23 per hour ($108,415 to $135,518 per annum). 
• Excellent benefits package, pension plans, spending accounts and professional development opportunities to support your career growth. 
• Options to benefit from hybrid work arrangements, allowing for better work-life integration while maintaining high standards. 
• We are committed to a healthy, vibrant, and sustainable community. Our employees are the cornerstone of our organization and working with us will 

provide you with work-life balance, career growth and job stability. 
• The opportunity to work in an ever-growing environment and to work with a dedicated and passionate group of people.  
• Follow the link for additional information - https://www.reddeer.ca/careers/what-we-offer/ 
If you think this is the job for you, come build your career with The City of Red Deer! 

 
Community Development Superintendent 

Safe & Healthy Communities 

    

 We welcome applications until May 16, 2025 
For further information or to apply, please visit our website 

www.reddeer.ca/careers 
Applicants not contacted are thanked for their interest. 
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