
 
 
 
 
 
 
 
 
 
  

Recreation Facility Maintenance Worker 3 
As one of the fastest growing cities in Canada, City of Surrey is a globally recognized leader in building 

vibrant, sustainable communities through technology and innovation. 
City of Surrey employees are talented innovators, inspired by meaningful work and the opportunity to drive 

our city—and their careers—forward. Build a City. Build a Future at the City of Surrey 
 
SCOPE 
 
The Recreation Facility Maintenance Worker 3 is experienced in Arena refrigeration and can supervise maintenance staff and 
conduct custodial work in an Arena facility.   
 
While the maintenance function is the major focus of the role, interaction with staff and the public in the provision of recreation 
facility services is important to the position.  This position reports to the RFMW 4 and works under minimal supervision for routine 
matters and under guidance for new or complex assignments. The incumbent will provide leadership, supervision and guidance to 
Recreation Facility Maintenance Worker 1’s and 2’s and other subordinate custodial and technical staff. 
 
EMPLOYMENT STATUS 

 
Union - CUPE Local 402 - Regular Full-Time 
 
RESPONSIBILITIES 
 

• Operation of refrigeration plant, ice-making equipment, water treatment equipment and machinery. 
• Perform janitorial duties and routine building maintenance. 
• Observe, record and report on equipment and buildings. 
• Keep accurate records and daily logs of activities, equipment and material usage reports 
• Deal tactfully and courteously with the public and practice good public relations while responding to their inquiries.   
• Other duties include the hiring, training, supervision and direction, and scheduling of subordinate staff.   
• Perform other job-related duties as assigned. 

 
 
QUALIFICATIONS 
 

• Completion of Grade 12 supplemented by completion of Power Engineering Class 5 (Refrigeration) course.  
• Minimum of three years progressively responsible relevant experience including dealing with the public in high demand 

situations.  
• A valid BC Driver’s license. 
• Emergency First Aid with CPR/AED Level C (or equivalent) – required before the completion of probation period.  
• Ability to successfully complete a Police Information Check with a Vulnerable Sector Check 

 
 
 
 
 
 
 



OTHER INFORMATION 
 
Hourly Rate: $35.04 (2024 Rates) 
 

Year Hourly Rate 
Year 1 $35.04 
Year 2 $35.80 
Year 3 $36.71 

 
 
 
APPLY 

 
If you are interested in this opportunity, please apply at https://www.surrey.ca/about-surrey/jobs-careers to Job ID 6365. 

https://www.surrey.ca/about-surrey/jobs-careers
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