
 

JOB OPPORTUNITY BULLETIN 
Manager of Engineering and Parks Operations 

Regular Full-Time 
Competition #24-44 

 
 

Langley City is a community of 29,000 people positioned in the rapidly growing area of Metro Vancouver.  It 
has a vibrant community spirit and an inspiring vision of being “The Place To Be” now and in the future. Langley 
City has all the amenities of any urban centre in very close proximity: great shopping, 300 acres of parks, world-
class educational institutions, and entertainment facilities.  
 
The City of Langley has an attractive career position available for a Manager of Engineering and Parks 
Operations, an opportunity to join a progressive and well-led organization at an exciting time with Skytrain 
extending to the City in the near future. 
 
Reporting to the Director of Engineering, Parks and Environment, the Manager of Engineering and Parks 
Operations is responsible for the vision, planning, budgeting and managing the day-to-day activities of the 
Engineering and Parks Operations Division which includes roads, drainage, fleet maintenance, water and 
sewer utilities, City parks and boulevards and solid waste management.  This role develops, evaluates and 
implements programs to improve operations of the Division,  prepares cost estimates for projects, prepares 
and maintains operational reports and records, and approves all material and equipment invoices and 
timesheets. The Manager of Engineering and Parks Operations is involved in the preparation of the annual 
capital and operating budget, on-going monitoring and adherence to same and investigates and recommends 
replacement and new equipment purchases. This position works with a variety of internal and external contacts 
and represents the Department at various meetings and/or committees.  
 
We are seeking a forward-thinking individual who is responsive to the public, has strong administrative, 
technical, planning and financial management skills; and construction and maintenance experience in 
municipal operations or a similar environment. Your inclusive and supportive leadership approach, 
communication, interpersonal and customer service skills are integral to working collaboratively with the team 
and key stakeholders delivering results and innovative solutions that support Council priorities, community 
growth and infrastructure.  Your previous accomplishments demonstrate your commitment to a strong 
workplace safety culture, your ability to pro-actively identify issues, navigate contentious situations effectively 
and to continuously seek improvement and/or efficiencies.   

 
Graduation from an Institute of Technology with a Certificate in Civil Engineering or related discipline or 
completion of technical courses related to the work and considerable leadership experience within a municipal 
operations setting are desirable. Candidates must be registered or be eligible for registration as an Applied 
Science Technologist in B.C. A valid Class 5 Driver’s License for the Province of British Columbia is also 
required. Further details of the position and its requirements can be found in the job description at 
www.langleycity.ca/careers.  

 
A competitive salary range of $146,661 – $160,260 commensurate with experience and an excellent benefits 
package is offered with this Exempt role.  
 
If you would like to join a team committed to building a vibrant, healthy, and safe community together with 
current and future generations we invite you to apply by October 2, 2024. Please email your cover letter, 
resume, and a current Personal Driving Record (select the 5-year option if obtaining online) that has been 
obtained within 6 months (please contact ICBC or the driving authority where you reside). Submit your 
application to the Human Resources Department, Langley City, hr@langleycity.ca using the following format in 
the subject line:  LAST NAME First Name #24-44.  
 
 
 

Langley City appreciates the interest of all applicants. Only those under consideration will be contacted. 
 
The City has a Covid 19 vaccination policy that is currently suspended. However, should the policy be reinstated, 
it will be a requirement for all current and future employees. 
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