
 

JOB OPPORTUNITY BULLETIN 

Manager of Engineering Services 

Regular Full-Time 

Competition #24-36 
 

 
Langley City is a community of 29,000 people positioned in the rapidly growing area of Metro Vancouver.  It 
has a vibrant community spirit and an inspiring vision of being “The Place To Be” now and in the future. Langley 
City has all the amenities of any urban centre in very close proximity: great shopping, 300 acres of parks, world-
class educational institutions, and entertainment facilities.  
 
The City of Langley has an attractive career position available for Manager of Engineering Services, an 
opportunity to join a progressive and well-led organization at an exciting time with Skytrain extending to the 
City in the near future. 
 
Reporting to the Director of Engineering, Parks & Environment, the Manager of Engineering Services has a 
wide-ranging portfolio of professional engineering and administrative responsibilities within the Engineering, 
Parks & Environment Department including the oversight of the City’s Capital Program, Utility Planning, Asset 
Management and Development Servicing.  The Manager of Engineering Services manages both technical and 
professional staff, including those in the bargaining unit. For the Capital Program, the Manager of Engineering 
Services oversees the Capital Section staff to identify projects, develop scope and budget as well as managing 
the annual Program through the planning, design and construction phases.  This position also oversees the 
selection of consultants and contractors.  The Manager of Engineering Services oversees the City’s Asset 
Management Program as well as the master planning for all Utilities.  
 
As the City continues to see rapid population growth there are significant development projects underway in 
the City ranging from multi-phased high-density sites through to smaller single-family subdivisions.  The 
Manager of Engineering Services provides guidance on engineering infrastructure requirements.  Establishing 
and maintaining effective working relations with a variety of internal and external stakeholders and representing 
the City at committees is also a component of the role.     

 
Your inclusive and supportive leadership approach, communication, interpersonal and customer service skills 
are integral to working collaboratively with the team and key stakeholders delivering results and innovative 
solutions that support Council priorities, community growth and infrastructure.  Your previous accomplishments 
demonstrate your ability to pro-actively identify issues, navigate contentious situations effectively and to 
continuously seek improvement and/or efficiencies.   

 
A University degree in Civil Engineering and a minimum of 5 years’ related experience in municipal engineering 
or an equivalent combination of training and experience is desired.  Applicants must be registered as a 
Professional Engineer in the Province of British Columbia or be eligible to be registered within one year.  A 
valid Class 5 Driver’s License for the Province of British Columbia is also required. Further details of the position 
and its requirements can be found in the job description at www.langleycity.ca/careers.  

 

A competitive salary range of $146,661 – $160,260 commensurate with experience and an excellent benefits 
package is offered with this Exempt role.  
 

If you would like to join a team committed to building a vibrant, healthy, and safe community we invite you to 
apply by June 24, 2024. Please email your cover letter, resume, and a current Personal Driving Record (select 
the 5-year option if obtaining online) that has been obtained within 6 months (please contact ICBC or the driving 
authority where you reside). Submit your application to the Human Resources Department, Langley City, 
hr@langleycity.ca using the following format in the subject line:  LAST NAME First Name #24-36.  
 
 
 
Langley City appreciates the interest of all applicants. Only those under consideration will be contacted. 
 
The City has a Covid 19 vaccination policy that is currently suspended. However, should the policy be 

reinstated, it will be a requirement for all current and future employees. 

 

http://www.langleycity.ca/careers
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