
 

100 John West Way 
Aurora, Ontario 
L4G 6J1 
(905) 727-3123 
aurora.ca 

Town of Aurora 

Employment Opportunity 
Corporate Services 

 

Division of Human Resources 
 

Summer Student Labourer 
Employment Type: Contract, Full Time  
Contract Duration: May – End of August (Approx.) 
Location: Aurora, ON 
Salary Range: $17.04 to $17.84 
 
The Town of Aurora is located in the heart of York Region and just 30 kilometers north of Toronto. 
Our vision is to become a progressive community with a small-Town charm and our mission is to 
deliver exceptional services that make people proud to call Aurora home. Our workforce is 
talented, diverse, and committed to fostering a culture that exemplifies teamwork, embraces 
innovation, and values diversity, equity, and inclusion to achieve mission excellence. It is 
important that our workforce reflects the citizens we serve. Come join us at the Town of Aurora, 
“You’re in Good Company”. 

Position Summary  

Reporting to the Parks Supervisor, you will be responsible to assist with turf maintenance including 
debris removal, grass cutting, planting, fertilization, parks construction projects, installation, 
maintenance, repair and cleaning of park furniture, playground equipment and facilities. In 
addition, you may be also assisting within our horticultural team in annual and perennial plant 
maintenance, dead heading, weeding, and watering of our street scape plants.    

Qualifications  

You want to be a part of a professional and dedicated team, have good organizational, customer 
service and interpersonal skills and are able to work flexible shifts that could include days, 
evenings and/or weekends.  Enrolment in a formal secondary or post-secondary academic 
program with the intent to return in the fall is considered an asset.               

You are friendly and able to deal courteously and effectively with staff and the general public. 
You take direction and work on your own initiative to respond appropriately to situations.  Practical 
working knowledge of health and safety regulations, WHMIS and procedures and experience in 
the safe operation of grass maintenance tools, including mowers, string trimmers, etc. is required. 
A valid G License in good standing would be an asset. 

Successful applicants to this position will be required to provide a Police Criminal Record 
Check and Drivers Abstract that is satisfactory to the Town prior to their start date at the 
applicants’ own cost.  



 

  
 

If you are interested in joining our dedicated team of municipal professionals, please visit our 
Jobs - Town of Aurora page and apply to the position directly.   

The Town of Aurora is an equal opportunity employer that is committed to an inclusive, barrier-
free recruitment and selection processes and work environments. We are committed to 
recognizing and celebrating the diversity of opinion, talent and expertise that make each person 
unique. We thank all applicants and advise that only those selected for an interview will be 
contacted. 

Applicant information is collected in accordance with the Municipal Freedom of Information and 
Protection of Privacy Act and will be used to determine qualifications for employment with the 
Town of Aurora. Questions about this collection of personal information should be directed to the 
Human Resources Division at 905-727-3123. 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.aurora.ca/en/your-government/jobs.aspx


 

  
 

 


