
 

 

 

 
 

       
 

 The Corporation of the County of Bruce 
    Requires an  

        Infection Control & Staff Development Lead – Full Time – LTC – Wiarton & Walkerton, ON 
 
 

"Bold and beautiful Bruce County... a healthy, caring community of prosperity and innovation." 
 
Join our team powered by innovation and shared values where explorers turn obstacles into 
opportunities and individual challenges into shared solutions. You will discover a lifestyle that provides 
endless opportunity for exploration at work and after. Your adventure with Bruce County starts here.   
 
Reporting to the Administrator, this role is responsible for providing oversight and leadership to the 
infection prevention and control (IPAC) program (practices and protocols) and staff 
development/education program.  The role is responsible to ensure regulatory compliance and 
implementation of clinical and non-clinical care standards and best practices according to the Fixing 
Long-Term Care Act, 2021 and ON Regulation 246/22. One position will be based out of Gateway 
Haven in Wiarton, ON and the other out of Brucelea Haven in Walkerton, ON.     
 
Knowledge and Skills: 

• Bachelor’s Degree in a health-related field, I.e., medicine, nursing, laboratory technology, public 
health, or biology.  

• Minimum three to five years’ experience in the health sector 

• As per Ontario Regulation 246/22 and Fixing Long-Term Care Home Act, 2022 

• Within three years of s. 102 (6) of the Regulation coming into force, the IPAC lead shall have 
current certification in infection control from the Certification Board of Infection Control and 
Epidemiology (ss. 102(5) and 102(6) of the Regulation).  

• Experience working in long-term care settings. 

• Demonstrated knowledge of best practices for adult education and group facilitation. 

• Experience working with diverse stakeholders to achieve goals and tailor education content for the 
target audience. 

• Demonstrated clinical knowledge and skills in the care of the geriatric population, as well as 
training in dementia awareness considered an asset.  

• Ability to work outside regular business hours, including evenings, nights and weekends, as 
required. 

• Proficiency with Point Click Care (eHCR) considered an asset. 
 
Interested applicants should review the entire job posting, and then apply online, following the outlined 
process.  When applying to a position, please note that although a resume is required, this does not 
eliminate the need to complete the Applicant Profile, as resumes are screened electronically.  
Deadline for applications is 12:00 midnight on Tuesday September 13, 2022. 

Personal information contained in applications will be used for recruitment purposes and collected as 
per the Municipal Freedom of Information and Protection of Privacy Act, R.S.O. 1990, Chapter M.56. 
 
The Corporation of the County of Bruce is an equal opportunity employer committed to an 
inclusive, barrier-free recruitment and selection process.  If contacted for an employment 
opportunity, please advise Human Resources if you require accommodation. 
 
We thank all applicants in advance, but regret that only those selected for interviews will be contacted.             
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