
 
 

 
CAREER OPPORTUNITY –DIRECTOR CORPORATE STRATEGY AND INNOVATION 

 
Reporting to the Chief Administrative Officer, the Director Corporate Strategy & Innovation is 
responsible for leading the Region’s corporate strategic planning function, overseeing priority corporate 
initiatives, and for providing advice and support to the Chief Administrative Officer (CAO), and the 
Corporate Leadership Team (CLT) in the resolution of wide range of Regional business issues that are 
often highly sensitive and confidential in nature.  
 
RESPONSIBILITIES 
1. Supports others in the development and management of relationships between the CAO, Corporate 
Administration, and internal/external stakeholders, to ensure services and activities support stakeholder 
needs, and plans and initiatives are implemented and managed. 
 
2. Working with the CAO, translates strategic objectives identified by Council into operational strategies 
and initiatives and coordinates implementation efforts amongst the division 
 
3. Provides leadership in enabling strategic change and corporate vision to stimulate advances in 
governance, accountability, and the implementation of best practices. 
 
4. Manages, coordinates and facilitates executive, business support and public relations activities for the 
CAO. 
 
5. People Leadership Accountable for medium to long range people resource planning for the division, 
determining ideal organizational structures, identifying desirable role and skill mix requirements and 
ensuring ongoing work quality and deliverability of results.. 
 
EDUCATION and KNOWLEDGE  
• Post-secondary degree in Business, Public Administration, Accounting, Finance or related discipline or 
an equivalent combination of education and experience.   
• Master’s degree in Business, Public Administration or related discipline is preferred. 
• 10 years senior management and leadership experience over multiple related disciplines; strategic 
business planning/visioning, performance measurement, stakeholder relations and fiscal 
accountability/sustainability. 
• Extensive experience as a transformational leader of complex enterprise-wide projects or strategic 
operational reviews within a large organization. 
• Extensive experience in setting strategic direction and managing or leading large-scale 
transformational change initiatives and delivery of programs that create service improvement and 
efficiencies 
 
To view the full job description and requirements, visit our Careers page.  Job Opening# 26386 
 
Uncover the wonder of the Niagara Region and join a team dedicated to meeting tomorrow’s 
challenges…..today!    
 

Let us know why you would be an excellent team member by submitting your online application no later 

than SEPTEMBER 7, 2020 before midnight by visiting our ‘Careers’ page at www.niagararegion.ca.  We 

thank all candidates for their interest however, only those candidates selected for an interview will be 

contacted. 

 
 

 

 

http://www.niagararegion.ca/

